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The information provided in this publication is for your convenience and reference as a general guide only 
and cannot be relied upon as an authoritative source for the law, practices, or policies of CalPERS. While 
CalPERS tries to include only accurate, timely and complete information in its publications, summaries, 
guidelines and other advisory printed materials, sometimes information provided in printed materials may be 
or become inaccurate, untimely, incomplete, unclear or misleading. In all instances, the law then in effect, 
not this publication, controls the application of the Public Employees' Retirement Law. It is the reader's 
responsibility to independently verify the accuracy of the information contained in this publication before 
engaging in a course of action. 
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WORK SCHEDULE CODES FOR FULL-TIME EMPLOYEES  
 
 Monthly – 01 Hourly – 04 

Hours per 
Week 

Work Schedule 
Code 

Work Schedule 
Code 

34 147 340 
   34.5 149 345 

35 151 350 
   35.5 153 355 

36 156 360 
   36.5 158 365 

37 160 370 
   37.5 162 375 

38 164 380 
   38.5 166 385 

39 169 390 
   39.5 171 395 

40 173 400 
41 177 410 
42 182 420 
43 186 430 
44 190 440 
45 195 450 
46 199 460 
47 203 470 
48 208 480 
49 212 490 
50 216 500 
51 221 510 
52 225 520 
53 229 530 
54 234 540 
55 238 550 
56 242 560 
57 247 570 
58 251 580 
59 255 590 
60 260 600 

 

 Daily – 08 

Days per 
Week 

Work Schedule 
Code 

4.5 045 
5 050 
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SAMPLE LANGUAGE FOR RESOLUTION REQUESTING  
EMPLOYMENT EXTENSION PER GC 21221(h) 

Resolution Number 
 
 
 
WHEREAS, (retiree name, last 4 digits of the social security number) retired from (agency 
from which retired) in the position of (title of position from which retired), effective (date of 
CalPERS’ retirement) and, 
 
WHEREAS, the (employer’s governing body* or its agent) appointed (retiree name) to the 
position of (title of temporary position) under Government Code section 21221(h), a 
position deemed to be of limited duration and requiring specialized skills, effective (date of 
appointment), and, 
 
WHEREAS, (retiree name) is expected to reach his/her maximum of 960 hours this fiscal 
year on or about (date employment will reach 960 hours) and, 
 
WHEREAS, due to (specific reasons for extension request) and, 
 
WHEREAS, (retiree name) has (describe specialized skills possessed by the retiree, if 
applicable) and,  
 
THEREFORE, BE IT RESOLVED by (employer’s governing body* or its agent) that the 
CalPERS Board of Administration be requested to approve an extension in accordance 
with Government Code section 21221(h) for the temporary employment of (retiree name) 
for (number of hours requested) additional hours or through (requested end date of 
extension).  An appointment made under this section of this subdivision may not exceed a 
total of 12 months. 
 
 
(Signatures and other notations as per usual for resolution by employer’s governing body.) 
 
 
*For School employers the governing body is the County Office of Education. 
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Furlough Reporting 

Trial Courts 
 
Senate Bill 75 requires retirement service credit and compensation earnable for CalPERS members employed by a trial court that are subject  
to mandatory furloughs during the 2009-2010 fiscal year be based on the amounts had the employee not been subject to mandatory furloughs.  
 
To ensure members subject to the mandatory furloughs receive the proper service credit and retirement benefits, the following guidelines must  
be followed.  
 
Two payroll entries, per pay period will be required for each member. 
 
1. Report a reduced pay rate, attributed to the furloughs. This reduced pay rate will not be used for retirement calculations. Report the actual 

earnings. 
 
2. Report a retroactive salary adjustment to bring the pay rate back up to the correct amount. Report the earnings as $0.02. 
 
If your reporting method is... Then report the retroactive salary adjustment... 
Pre-list or Create Payroll File in ACES  With your current payroll or on a supplemental payroll (PERS-AESD-624).  
CalPERS Payroll reporting System Using a supplemental payroll (PERS-AESD-624) or wait for the next service period to 

report the adjustment.  
 
Example: Michael Santos has a normal monthly pay rate of $3841.000. He is subject to one furlough day per month; each furlough day is a 
reduction of 4.615% of pay rate. His payroll would be reported as follows using the Supplemental Payroll Reporting Form (PERS-AESD-624):   
 

 
 
 

 (2) Mbr Name  (3) 
(4) Service 

Period (5)   (6) (7)  Member Paid Contrib 

 
(11) 

Survivor  
(12) 

Work (13)  Tax-Deferred  
 

(1)       Coverage        Pay  Pay  Member  (8) (9)  (10)  Contrib Schd Unit Mbr contrib 

SSN 
Last 

Name F M Group Mo YR Type Code Rate 
 

Earnings Rate Code Amt. Amount Code Code 
(14) 

Code 
(15) 
 Amt 

000-
00-

0000 SANTOS M R 70001 01 10 0 01 3663.74 3663.74 0.0700 00 0.00 0.00 173 000 11 247.13 
000-
00-

0000 SANTOS M R 70001 01 10 0 01 3841.00 0.02 0.0700 00 0.00 0.00 173 000 15 0.00 
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